
















ARTICLE 5 

WAGE SCHEDULE 

Section 1. The parties agree that the wages for the contract period shall be as follows: 
 

 

FY23-24 Salary Scale (8% adjustment to PO/MPO with 5% adjustment to ranks) 

   Min   Max  
PO  $    21.06    
MPO $    24.64  $    29.57  
CPL $    29.25  $    35.10  
SGT $    32.62  $    39.15  
LT $    38.42  $    46.10  

 

FY24-25 (3% across the board adjustment) 

   Min   Max  
PO $    21.69   
MPO $    25.38  $    30.46  
CPL $    30.13  $    36.16  
SGT $    33.60  $    40.32  
LT $    39.57  $    47.49  

 

For the fiscal year 2023-2024, all current Patrol Officers and Master Patrol Officers will receive an 8% 
raise.  All Corporals, Sergeants, and Lieutenants will receive a 5% raise up to the maximum amount 
allowed in the pay grade. 

For the Fiscal year 2024-2025, all members of the bargaining unit will receive a 3% raise up to the 
maximum allowed in the pay grade. 

Note:  Effective on the July 3, 2023, pay period, an exception to the maximum range will be 
made for MPO Steve Winders to allow a full eight (8) percent raise. His hourly pay will increase to 
$30.38, at which point he will be considered topped-out. In the second year of the contract the wage 
schedule will increase by three (3) percent. MPO Winders will receive a raise on the July 1, 2024 pay 
period, up to the maximum for MPO of $30.46, at which time he will be considered topped-out.  

Increases shall be effective on the first full biweekly pay period on or after the effective date, as 
follows:  FY 2023-2024 Wage Schedule, effective July 3, 2023, and FY 2024-2025 Wage Schedule 
effective on July 1, 2024. 

 
















































































































